VIRGINIA EMPLOYMENT COMMISSION

MEMGCRANDUM TO: DATE 2/26/2008
Florida X North Carclina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa. X Maryland X
Georgia X Puerto Rico X Delaware X Other  Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. O. Box 1358

Richmond, Virginia 23211

SUBJECT: Request for Extension of Clearance Order No. 93105

Extension is requested for the 1 cop(ies) of the order which isfare attached,

dated 2/26/2008 for 5 ,  _Farmworker, Vegetable 1l 402-687-010
(No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

RES T T

(signature)

DATE

The above request has been reviewed and action taken as indicated below:
ACCEPTED Location(s) to which extend:

REJECTED Reason for Rejection:

COMMENTS:

Number of additional copies required.

{signature)




Agricultural and Food Processing Clearance Order U.S. Department of L.abor ((?

Pedido de Empleados para Agricultura y Procesamiento de Alimentos Employment and Training Administration
O.M.B. Approvai Mo, 1205-0134, Expires 08/31/2009

1. Employer's Name and Address (Number, Street, City, State, Zip Code, and felephaone number) Industry Coda { Codigo de industria Job Ofder(ﬁl No. Orden Emplen

Nombre y Direcddn det Empleador (NUimero, cafle, dudad, codigo postal y teléfono) £ L

Amy's Garden Ceeupational Tills and Code /Tiilo Ocupagional y C'od«g ”
farmworker, veg IT 402.687-~ 010

6410 Pine Fork Road Clearance Crder Tssqa Date ] Fecha 46 Tramite:
Quinton, VA 23141
{804) 932-%221

zmmmmwmwmsmmmw de trabgj Job Order Expiration Date / Fecha de expiracitn: “TLIYJAY
From I-64 take Providence Forfge exit. Turnm Socuth on 155 B Anticipated Period of Employaent ! Periodo Arbpado de Empieo”

and follow to end. Turn left on Route 5. Continue 8
miles, turn right on Route 613 at the Sandy Point _
Superette. Go .8 mile and turn right on the 4th drivewas 7. Ha. of Worker's Requested [ No. de Trebaiadcres Pedidos

2laufoy

From/ Desde: 47%/9 To/Hasta }0/22/08

which is 13630 Sandy Point Road. 5
{see attachment / para mis detalles vea . )
3. Location and Description of Housing / Direccion y Descripcion de la Vivienda 8. Anticipated Hours of Work per Waak / Horas
From I-64 take Providence Forge exit. Turnm South on 155 Anticipadas de Trabajo por Semena Tolat 40
and follow to end. Turn left on Route . Continue 8 Senday / Domingg ____0____,_,._, Wednesday / Miercoles :
miles, turn right on Route $13 at the Sandy Point Manday { Lunes T Thunsgay/ Jueves S S
s . b . Tuesday [ Martes __._..._._l_____ Friday [ Viemes ]

Superette. Go .8 mile and turn right on the 4th driveway Satyrday / Sabado 8
which is 13830 Sandy Point Road, §, Collect Cals Accepted/Se Aceptan Llamadas & Cobrar

Employer / £l Empleador Yes 24 No [J
{sea aitachment / pars més detaties vea 1 } | Local Office/Giicina Local Yes [] Mo (3

4. Board Arrangemants / Armeglo de Aljamisnto
Housing is provided at no cost te workers who are not reascnably able to return the same day to their place

of residence. See attachment 1 for expanded explanatieon
{see sitachment | para mda detslles vea 13

5. Referral Instructions / Instruciones para of Referimiento de Candidatos
A1l local and intrastate (in state) applicants and interstate {out of state] applicants are to contact the

order holding office in order to ageertain current employment, crop or housing information and to enahie

proper arrangements to be made. See attachment 1 for expanded explanation, {see attachment/ mis delafes vea 1
10, Job Spedifications / Descripeitn def Trabajo [Summary of Material Job Spacifications n ENGLISH must be-included inside this bax]
Plants, cultivates and harveste vegetables & cut Flowers. Works on planter, plants roots, seeds and bulbs,
May spread piastic or other groundeovering, weeds, thins plants, Transplants plante, riding on transplanter or
by hand. May set poles and wires for vine plants. Picks, cuts, lifta or pulls e¢rep to harvest them. May tie
vegetables in bunches or top them. May assist with irrigarion, may cperate and help maintain tractors or hand
operated equipment. May assist with general farm building maintenance.

(see ttachment / para més detalies vea L)
10 Deseripoion del Trabajo / Job Specifications [Semmary of Material Job Specifications in SPANISH must be inciuded inside this box]

Planta, cultiva y cosesha vegetales (verduras) & flores frescas. Trabaje en la plantadora, planta ralices,
semillas y bulbos {camotes). Podria extender plasticos o otras cubertyras de suelo (guperficie). Deshacaras
{cortar) de malas hierbas, memar (entresacar}, y plantar. Transplantar plantas, ir sobre la trasplantadora o
por mano. Podria poner palos {postes; y alambres pars plantas de vid, Coge, corta, levanta o jala cultive para
Podria atar la verdura en manoios o descsbezarles. Podriz ayudar con la irrigacion. Podria operar

cosecharlios,
Podria ayudar con et mantenimiento de la construccion general

¥ ayudar a menteney los tractores o equipo de manc.
de la granijs {fincal.

{see attachment / para mis defailes vea L
ETA 790 (Rev. July 2064}




11. Wage Rates, Special Pay Infrmation and Deductions / Tarifa de Pago, informacion Sabre Pages Especiales v Deducdones {Rebaias)

Crop Activiies / Cultives Hourly Wage Piese Rate / Unit(s) Special Pay (honus, ete} Deductions / YES NO Pey Perdod
Salario por Hora | Pago por Pleza / Unidad{es) | Paqos Espedisies (Bono, ect) Deduccibnes S Periodo de Pago
s § Social % Weekly |
| vegebables .02, N/B o Semanat
$ $ Faderal Tax ey
cut flowers | 9.02* N/A Impuestos Federales %
$ H Stale Tax Impuestos Yk Bi-weekly f
N/A Estatales cada 2 sem.
3 [ N /, 2 Meals {comidas) 3
3 $ N/A Other {specify)f Olro x Dthes / Otro
1
Bgt‘f? [?.:%ﬂ:s %zggyﬁasﬁgﬁ%gﬁfrderaﬁu be compensated by the hour st the current sdverse effect wage rate of %' or the legal]
federal or state minimum wage rate, whichevey ig highest., In the event DOL promulgates a new AREWR during the recriibment period

which im lower than the AEWR in effect at the bime of application, this lower ABWR becomess bhe guarantee at Ghe digeretion of the
employer uniess theye ig a prevailing hourly rate higher than the new AEWR. 3See attachment, item 11 for expanded explanation.
= opr Applicable ARWR.
*% Does nob apply to H-2A workers,
{sea atlachiment / para més detafles vea 1)

1 T W an%pér{ag
2 wey m%ﬂ%ﬁ%ﬂggﬁgxt @i&&gg&ﬁgﬁ{!‘) the esployer will reimburae the worker for coste incurred by the worker for

trangportation and reasonable subsistence from the place from which the worker came to work for the employer to the place of
enploynent. Subsistence will be in accordance with current rates published in the Faderal Register {for workers with and without
receipte) . The amount of the reimburdement, for traneportation shall be the worker's actual coat but no more than the most econcmical
and reasonable similar common carrier transportation chargesa for the distance invoived. See attachment, Item 12 for expanded
explanation, {see altachrrent / para mis defafles ves 3 )
13, Is i the prevailing praclice i usa Farm Labor Contractors (FLC) to recruit, supervise, iransport, hotse, or pay workers for this (thess) crop acivity(ies)? Es Is costumbre en of area do
usar Conlratistas Agleolas para recluler, supenvisar, fransportar, dar vivienda, & pagaris a los frabajadares en este/estos fpo(s} de cosecha(s)sembrado(s)? Yes'Si T Mo [X #you
hava checked yes, whatis the FLC wage for each acivity 751 contesto “SE” cual es e salario que le paga af Contrafista Agricola para cada actividad?

14. Unemployment nstrance provided / Sequro por Desemplen: Yes [} Ne I
15, Workess' compensation insurance provided / Indemnizacion por accidenta de trabajo: Yes [ Ne ]
16. Ars tools provided af no chame to the workers7 / 1 Se le proveen las harramientas da trabajo a los rabajadores sin cargo akjuno? Yes 53 No [

17. List any arvangements which have been made with estabiishment owners of agenis for the payment of 4 commission or ofher benefils for safes made to workers, {if ihare are no such
amangements, enler *None"Vindigue tode scuerdo o convenio con fos propletarios del establacimiants o sus represantanies con respecto &l pago de una comision u ofres benaficios por
ventas hachas 8 los rabejadores. {5 no hay ningén acuerdo o convenio, indique "Ninguno'}

NONE

18. List any sirtke, work stoppage, slowdown, or interruption of operation by the employees at the place where tha workers will be employed. (if there are no sueh incidents, enter None™/
Eruimere todo hueiga, paro o interrupeitn de (35 operaciones por parie de los empleaes on ef kigar de empleo, (Sl no hay, indigue "Ningung”)

NONE
19, Addrass of Order Holding Office (inciude Telephona sumberYDirecsion de fa Cficina donde | 20. Name of Local Ofica Representative (inchuda direct dial telephone aumber) / Nombre
se Radich la Oferta {inchrya némero de {eféions) del Represantanie de fa Oficina Local induya numera de telefono)
Virginia Fmployent Qomiission Carol Yorg
E240 Caklasn Bld 804-541-6548
, VA 23860
504-541-6548
21. Emplayer's Certificalion: This job order deseribes the sclual terms and condifions of the amployment being offsred by me and conlaing @il the matenal terms and conditions of the job.
Ceriificaion del Empleador: Esta orden de traby be los témminos y condiciones de trabalo y conliene todos los materials, terminus, y condiciones ofreddos.

Employer's Signature & Tige/ Firma y Tiilo dp

READ CAREFULLY: In view efsiamm%yastabishedbﬁn&m&mdheEmbMSﬁmasan&feemsxme,&amasahrumtubmgingmgaﬁteramﬁwsmdpb
seekers, neiter the ETA northe Stale agendies are guaraniors of the accuracy o uth-faliness of informiafion contained on jols orders submilted by emplayers. Nor does any job order
acceplid of recruited upon by the Une-Stop Career Center constitiste a contraciual job offer iz which the One-Stop Career Center, ETA or a State egency isin any way a party,
LEASE CUIBADOSAMENTE: En visia de sy funcidn bisica establecida estatutoriamente of Servicio de Empleo es un intercambio gratis de frabajo para juntar & los empleadores y
rabajadores que huscan emples; 1 ETA ni laa agendas del estado pueden garantizar ia verdad ¥ certeza de la informacion contenidg en la Orden de Trabaio sometida por el Emplaader.
Tampono, ninguna srden de trabajn sceptada o rechrads por of Servicio de Emplacs constituys una oferia contraciual de 1a cual ETA ni la agenda ded Estado son parte

Public reporting hurden for the ETA Form 790 is estimaled to be approximalely 60 minutes par response, including time for reviewing instructions, searching existing data sourcas, gathering
and reviewing the collecion, Respondents chiigagation 1o feply lo these requrements are mandatory by 20 CFR 652.500. Persons are not required o respond ' this collection of
informiation unless # dispiays a currenfly valid OME controf mumber. Comments reqarding this burden estimate of any olher aspect of this colfection, including suggesfions for reducing the
burden can ba sent to the U.S. Depariment of Labor, Office of Workforce Investment, Room S-4321, Washington, D.C. 20210 (Paperwork Reduclion Project 1205-0134),

ETA 750 (Rev. Tuiy 2004)
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tem 2. Direclions o Work Site

From -64 take Providence Forge exit. Turn South on 155 and follow to end. Turn left on Route 5. Continue
8 miles, turn right on Route 613 at the Sandy Point Superette. Go .8 mile and turn right on the 4th driveway

which is 13630 Sandy Point Road.

Item 3. Housing
Employers will furnish free cooking and kitchen facilities to those workers who are entitied to live in the

employers’ housing so that workers may prepare their own meals. Workers will buy their own groceries.
Once a week the employers will offer to provide (on a voluntary basis by the workers) free transportation to
assure workers access lo the closest store where they can purchase groceries.

Hausing is provided at no cost to workers who are not reasonably able to retumn the same day to their place
of residence. This paragraph applies to such workers only. Housing is not provided to non-workers. No
charge will be made for beds or cooking utensils and similar iterns fumished to workers to whom housing is
provided hereunder unless unlawfully removed or damaged beyond normal wear and tear. Housing will be
clean and in compliance with OSHA housing standards when occupied. Housing includes free kitchen
faciiities. The kitchen and other common areas wilt be shared. Housing provided will be shared facilities
without regard to sex. in the event that a female worker is hired, separate toliet facilities shall be provided
by the employer. No tenancy in such housing is created; employer retains possession and control of the
housing premises at alf times and worker, if provided housing under the terms of this work agreement, shall
vacate the housing promplly upon termination of empioyment with the assigned employer who provides
such housing. Workers who reside in such housing agree to be responsible for maintaining the housing in a
neat and clean manner. Reasonable repair costs of damage or loss of property, other than that caused by
normal wear and tear, will be deducted from the eamings of the worker if he is found to be responsible for
damage or loss to housing or fumnishings. Workers residing in emplover's housing may have mail directed to
them at the employer's address on attached addendum. Workers will be provided a name and telephone
number where they may be contacted in case of emergency while residing in the housing.

ltem 5. Re is
All local and intrastate (in state} applicants and interstate (out of state) applicants ara to contact the order

holding office of the Virginia Employment Commissicn in order to ascertain current employment, crop or
housing information and fo enable proper arrangements to be made. It will be the responsibility of the
“applicant holding office” to inform job seekers of the terms and conditions of this clearance order. The
“applicartt holding office” after coordinating the referrai with the order holding office wilf contact the _
employer's agent or the employer direcly and advise the agent or employer of the referal(s). interviews,
either in person or by telephone, will be conducted by the employer's agent during the hours of 9:00am o
4.00 pm, Monday through Friday. Workers hired pursuant to the Job Offer from within normal commuting
distanice will not be provided with housing, subsistence and transportation. Those that apply direct wili be
welcomed and accepted. Referrals should be fully apprised by the local employment office of the terms,
conditions and nature of employment prior to referral. Only workers legally entitled to work in the United
States and who posses’ original identity and employment sligibility documents sufficient fo complete INS
Form |8, as required by the Immigration and Nafionality Act, should report to work, Applicants referred
against this order should be informed that they must have theses documents in their possession when they
arrive at the place of employment. Employer’s agent should be contacted first at the following address and
phone number.  If unavallable, contact empiloyer directly during the same hours.

The Labor Company

P.O. Box 1254

Ambherst, VA 24521
434-946-0035/434-946-0036 (fax)

Order Holding office:

Virginia Employment Commission
5240 Cakiawn Bivd

Hopewell, VA 23860
804-541-6548

Employer's agent agrees to inferview ail US workers referred by the State Employment Commission, local or
by supply state who have been screened by such employment services for;

1. Availability of entire season

2. Have transportation to job sile
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3. Have heen fully apprised by the local employment office of the terms, conditions and nature of
employment.

item 8. Anticipated Hours of Work
Waorker will report to work at the designated time and place as directed by the Employer each day. The

standard work week is 7 hours per day Monday-Friday and 5 hours on Saturday is normal; however,
workers may be requested to work 10 hours per day depending upon the conditions in the fields and
maturity of the crops but will not be required to do so. Also, the workers may be requestad to work on
federal holidays and on their Sabbath but will not be required {o do so. Workers may volunteer to work
additional hours when work is available. Down Time: Workers should expect occasional periods of little or
no work because of weather, crop or other conditions beyond the empioyer's control.  These periods can

oceur anytime throughout the season.

10. Job Specifications
Plants, cultivates and harvests vegetables & cut flowers. Works on planter, planis roots, seeds and bulbs.

May spread plastic or other groundeovering, weeds, thins plants. Transplanis plants, riding on transplanter
ot by hand. May set poles and wires for vine plants. Picks, cuts, lifts or pulls crop to harvest them. May tie
vegetables in bunches or top them. May assist with imigation, may operate and help maintain tractors or
hand operated equipment. May assist with general farm building maintenance.

Greenhouse: Plants, cultivates, and harvests horticultural specialties, such as flowers and shrubs, and
performs relatad duties in environmentally controlled structure. Appiies organic herbicides, fungicides, and
pesticides to destroy undesirable growth and pests, using spray wand connected to solution tank. Poliinates,
prunes, transplants, and pinches plants, and culls flowers, branches, fruit, and plants to ensure development
of marketable products. Harvests, packs, and sfores crop. May maintain and repair hydroponic and
environmental controf systems. May maintain and repair structures, using materials, such as corrugated
fiberglass paneis, lath, glass panes, and putty, and tools, such as hammer, saw, and pulty knife.

arm ipment Operation T g Field Operaticns: Workers may be required to operate fractors and
other farm equipment during field operations as an incidental activity in the production of crops. Fam
equipment operation incidental to production and harvesting will be paid at the AEWR of $8.02 per hour.
Before any worker is required to operate any farm eguipment, the worker will be instructed in the proper and
safe operation of ttactor. Workers will be required to operate tracfors according to instructions and in a
manner that protects the operator, other workers, trees, crops and equipment. Repeated faffure to obey
operating and safely instructions may result in termination,

The worker understands that if he abandons his employment or is terminated for cause prior to the end of
the period of employment shown in ltem 5 he will forfeit the 3/4 guarantee and reimbursement of certain
transportation costs described elsewhere in this job order. Excessive absences and/or tardiness, as defined
in the Work Rules attached hereto, cannot be tolerated and may result in termination.

Employers will provide tools and equipment at no cost for workers to perform the above tasks. Workers will
be charged for any wiliful damage to or loss of such tools and equipment.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS: Field work begins at assigned time shortly after
daylight. Work is performed during light rain and in high humidity and in temperatures ranging from 100
degrees fo 35 degrees F. Workers will work on their feet in bent position for long periods of time. Workers
will supply their own work clothes. All the tasks in this Job Description constitute one (1) job; the employer
may assign workers to different tasks on any day or to multiple tasks during the same day in the sole
jdgment of the employer. Workers may be required {0 perform work, on the farm, that is incidental fo
farming the crops Bsted in the application, such as performing hand cultivation tasks, weeding or hoeing,
cleaning and repairing farm buildings, fences, seed beds, racks, grounds, operate tractorffarm equipment
incidental crop set up and move irrigation pipes and equipment, gardening, weeding and shrubbing, efc. All
other duties assigned under this order will be those duties of Farmworker, Diversified Crops, DOT Code
407.687-010. This is a very demanding and competitive business in which quality specifications must be
rigorously adhered to. Sloppy work cannot and will not be tolerated.

Full Crop Commitment: This is regular work, seven hours per day, Monday-Friday, and five hours on
Saturday for the full remainder of the period of employment. Work may be slack at times. The worker
understands that if he quits or is terminated for cause prior 1o the end of the period of employment, he will
not receive the 3/4 quarantees discussed below and will not receive certain fransportation reimbursements
discussed below. Excessive tardiness and/or absences will not be tolerated and will result in termination.
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Daily individual werk assignments, crew assignments, and location of work, will be made by and at the sole
discration of the farm manger and/or farm supervisor as the needs of the farming operation dictate. Workers
may be assigned a variety of duties in any given day and/or different tasks on different days.

11. Wage Rates/Pay information
Special Pay Information and Deductions: Harvesting specifications, in particular, can change from time fo
time during the season due to crop or market conditions, even on the same crop. Workers will be expected

to conform to the specific instructions given for each day(s) work,

Instructions and general supervision will be provided by the farm owner/supervisor or a designated
employee. However, field workers will be expected to perform their duties in a timely and proficient manner

without close supervision.

Ali work will be paid the adverse effect wage rate (AEWR) of $8.02 per. In the event DOL promulgates a
new AEWR during the recruitment or work contract period which is lower than the curmrent AEWR at the time
of application, this lower AEWR becomes the guarantee at the discretion of the employer. In the event the
AEWR is efiminated from the H-2A program during the life of this work agreement, either administratively or
legistatively, the employer reserves the right {o pay the new wage rate under the new guidefines as soon as

it becomes effactive,

A. The employer will make the following deductions from the Worker's wages: FICA iaxes and Federal
Income tax as required by faw, cash advances and repayment of loans, repayment of overpayment of wages
to the worker, payment for articles which the Worker has voluntarily purchased from the Employer, fong-
distance telephone charges, recovery of any loss o the Employer due to the Workers damage (beyond
normal wear and tear) or loss of eguipment or housing items where it is shown that the Worker is
responsible, and any other deductions expressiy authorized by the Worker in writing.

B. Employers guarantee fo offer employment for the hourly equivalent of 3/4 of the workdays of the tolal
specified period during which the work contract and all amendmenis thereof are in effect, beginning with the
first workday after the workers' arrival at the assigned Employer's famm, ready, willing, able, and eligible to
work and ending on the expiration date specified in the work contract and all extensions thereof or upon the
fermination of this employment as provided below. For purposes of this guarantee, a "workday” consists of
seven hours Monday-Friday and five hours on Saturday. The worker is not required to work on his Sabbath
or on federal holidays which are New Year's Day, January 1; Mardin Luther King, Jr.'s birthday, the third
Monday in January; Presidents Day, the third Monday in February; Memorial Day, the last Monday in May;
Independence Day, July 4; Labor Day, the first Monday in Septernber; Columbus Day, the second Monday
in Oclober; Veteran's Day, November 11, Thanksgiving Day, the fourth Thursday in November; and
Christmas Day, Decembar 25. On cerlain of these days, work may be available. if the worker at the
conciusion of his work agreement has been afforded less employment opportunity than required under this
provision, the worker will be paid at his average hourly rate for the hours, in addition to those actually
offered, up to the hourly equivalent of the guaranfeed number of days. In determining whether the
guaraniee of employment has been met, any hours which the Worker fails to work during a workday when
he is offered the opportunity to work by the Employer and all hours of work actually performed shall be
counted toward meeting this guarantee.

C. This employment guarantee shall be ferminated before the end of the Pericd of Employment if the
services of the workers are no onger required for reasons beyond the control of the Employer due to fire,
frost, flood, drought, hail, other Act of God which makes fulfillment of this contract impossible. In such
cases, the employer will make efforts to transfer worker to other comparable employment acceptable to
worker. f such transfer is not effective, workers will be retumed at Employer's expense o the place from
which Worker, without intervening employment, came fo work for employer. in the event of such
fermination, the 3/4-guarantee period ends on the date of termination. The guaraniee shall be void from the
beginning should the Worker voluntarily abandon this employment before the end of the contract period or in
the event the Worker is terminated for lawful job-reiated reason.

D. The payrolf period shall be weekly. Workers will be paid weekly,

E. Employer will provide a worker referred through the Agricuitural Recruitment System forty (40) hours of
work for the week beginning with the anficipated date of need, unless the employer has amendad the date of



$#3.53
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need by nolifying the locat employment service office at least 10 working days prior (o the original date of
need. If the empioyer fails to notify the order-holding office, then employer shall pay an sligible worker
referred through the interstate clearance system $$9.02 per hour for the first week, starting with the original
anticipated date of need. The amployer may require the worker to perform altemative work if the guarantee
cited in this section is invoked. If the worker fails to notify the order-holding office of his continuing interest in
the iob no sooner than nine working days and no later than five working days before the date of need, the
worker will be disqualified from the above-mentioned assurance. Alternative work will be general farm labor
and farm maintenance aclivities including, cleaning and maintaining migrant housing, pulling and chopping
weeds, cutling ditch banks and hedge rows, culting fire wood, fence mending and the repair and

maintenance of farm buildings and equipment.

F. The Emplayer will fumish to the worker, on or before each payday one or more writien statements
showing the worker's tolal earnings for the pay period, his hourly rate or piece rate (if applicable); the hours
of work which have been offered to the worker, the total hours actually worked by the worker, an itemization
of ali deductions made from the worker's wages; if piece rates are used, the units produced daily; the
warker's net pay; the employer's name, address and IRS identification number.

12. Transportation
The Empioyer will not advance transportation and subsistence costs to Workers for transportation to the

place of employment,

This subparagraph applies only to Workers for whom the employer is legally obligated to supply housing.
After worker has completed 50% of work contract period, employers shall reimburse worker for reasonable
cost of transportation and subsistence from place of recruilment o place of work. Upon satisfactory
completion of the work agreement, employers will pay for such Workers reasonable costs of retumn
transportation and subsistence 1o the place of recruitment, except when the worker will not be retuming to
the place of recruitment, due to subsequent employment with another employer who does not agree to pay
such costs, in which czase the employer only pays for the transpaortation to the next job.

The amount of such iransportation payment will be equal to the Worker's actual transporiation costs not to
exceed the most economical and reascnable common carrer transportation charges for the distance
involved. In lieu of the above payments to the workers for transportation, the employers reserve the right to
charter or otherwise arran to provide for tfransportation at the employer's election. Subsistence

~. @nmbursemant shall be §9 per day, without producing documentation of aclual expenses, or will
T 20 CFR 655.102(b)(5) only to those employees who are eligible under the H-2A

program regulations for subsistence pay. By way of illustration and not in limitation: of the foregoing, the
employer will not pay fransportation for such worker if he does not have suitable documents to comply with
proof of identity and employment eligibility requirements of IRCA, if he is discharged for lawful job-related
reasons, if he has knowledge at the place of recruitment that he can not perform the duties of the job as
described above, or if he abandons this employment when he is needed by the Employer. Employer will
nrovide transportation and subsistence under this agreement if the worker is terminated because of work
related injury caused by thisithese crop activities and is so cerlified by a doctor accepiable to employer
before leaving employers farm, of termination resulting from an Act of God which makes fulfiilment of this
contract impossible as provided in paragraph 9C or if the worker is displaced by a U.S. worker under DOL's
50% rute, Employer will offer free transportation for workers living in employer's housing facility both to and
from the daily work site. The use of the transportation by the worker is voluntary, no worker will be required
as a condition of employment to utllize the transportation offered by the employer.

Other Conditions of Employment:
A. Termination: Employer may terminate the worker for lawful job-related reasons and so notify the Job

Service local office if the worker, a) refuses without justified cause to perform work for which the worker was
recruited and hired, b} commit serious aci(s) of misconduct or serious or repeated violation(s) of the
assigned Employer's work rules; the Employer may make and post work rules which shall apply to this
employment; the worker shalt abide by such niles (a copy of Work Rules is aftached) ¢} fails after
completing the training pericd to perform the work as specified in ltem 11 and Aftachment, or d} malingers or
otherwise refused without justified cause to perform as directed the work for which the Worker was recruited
and hired; e} provides other lawful job-related reason{s) for lermination of employment f) abandons this
employment; two consecutive scheduled working days of unexcused absence shall be an abandonment of
employment; employees must nofify the assigned Employer and secure permission for necessary absences,
g) fails to keep up with feliow workers h) falsifying identification, personnel, medical, production or other
work related records. 1) fails or refuses to fake a drug test. j) commits acts of insubordination. "Reason
beyond employer's control” includes termination of worker, if he is not a U.S. worker because a U.8. worker
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makes himself available for the job under DOL's 50% rule. Workers must notify the employer prior to
voluntarily terminating their employment. All wages due will be forwarded to the last known address for
Workers that leave without providing natice. It is imperative that workers provide a complete and accurate
address to the amployer no later than the first day of employment. This employer has a no complete, no
rehire policy. Termination for lawful job related reasons before the specified ending date listed in this
application will disqualify the employee from future employment opportunities with this employer. Workers
who abandon their employment without notice during the period covered by this work agreement will be
disqualified from fulure employment opportunities with this employer. Voluntary resignation before the
specified ending date fisted in this application may disqualify the employee from future employment
oppertunities with this employer. For workers who resign their employment voluntarily, the employer will
consider and evaluate special circumstances and hardship cases on a case-by-case basis. Employees,
without exception, are required to notify appropriate supervisoty staff prior to voluntarily terminating their
employment to be considered and eligible for exemption to the no complete - no rehire policy.

B. The empioyer may discipline the worker, including requiring the worker to leave the field ("time oul") fora
period determined by the foreman, suspension from employment for up to three days, or termination of
employment as described in termination (A) above.

C. Injuries: Worker will be covered by Worker's Compensation Insurance or equivalent employer provided
insurance for injuries arising out of and in the course of employment. Employer's proaf of insurance
coverage is attached. Al workers must report all injuries and illnesses to their employer. Failure not to do

s0 may result in termination

D. Empioyer Obligation if Employment Extended: No extension of employment beyond the Petiod of
Employment specified in the job order shall refieve the Employer from paying the wages already eamed, or if
specified in the job order as a term of employment, providing return transportation or paying return
transporiation expenses to the Worker.

E. Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously
notify the order-holding loca! office or State agency by telephone immediately upon feamning that a crop is
maturing eatlier or fater, or that weather conditions, over recruitment, or other factors have changed the
terms and conditions of employment. The terms of this Work Agreement thereafler may be changed upon

posted notice to the Worker.

E. Outreach Workers: Outreach workers shall have reasonable access to the Worker in the conduct of
outreach activiies pursuant to 20 CFR 653,107 and 20 CFR 653.501.

G Training: There will be a three day training period starting with the first day of employment fo acclimate
the worker to the physical demands of farm work and to familiarize workers with job specifications and to
demonstrate proper harvest mathods and other crop specific issues such as, the proper color of produce, or
particutar grading specifications. The employer will not provide separate formal orientation or training
periods for each different crop or each different type of task or job assignment covered within the job
description. ARer completion of the fraining pericd, the employer will expect all workers possess the skills to
work in the production of the crops notfed in item il. For purposes of this section feer or more hours will be

considered one day. _ LN

H. Work Agreement: A copy of the contract or Job Clearance Order and work rules (copy aftached) will be
provided to the worker by the employer no later than on the day the work commences.

|. U.S. workers may or may not be coverad by unemployment insurance and may or may not be eligible
under current unemployment regulations

J. Employer agrees to abide by the regulations at 20 CFR 655.103, Assurances, and 20 CFR 653.501.

K. The employer as a part of positive recruitment as per 20 CFR 655.105(g) is willing, if and when any
substantial aumber of applicants are available, fo coordinate group transportation arrangements (to facilitate
their purchase of bus tickets eic.), where appropriate, and to provide any additional information that workers
need fo coordinate their amival. We are an egual opportunity employer. Women and minorities are
encouraged to apply to these positions.

L. There are not any sirikes, work stoppage, slowdowns or interruption of operations by employees at the
place where the workers will be employed.
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M. There are not any arangements made with establishment owners or agents for the payment of a
commission or other benefits for sales made fo the workers.

N. SUBSTANCE ABUSE POLICY: The employer will strive to provide a safe and heaithful work
environment, free of substance abuse, for the protection of our associates, employees and visitors. The
use, possession or being under the influence of fllegal drugs or alcohol during warking time is prohibited.
{Alcohol may be permitied in the housing facility outside work hours,) Employees may be requested to take
random drug or alcohol tests at no cost 1o the worker. Failure to comply with the request or testing positive
may result in immediate termination.

*Usge of the masculirie pronoun herein is for convenience of reference only.
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WORK RULE

The following work rules are intended to provide guidance to workers on the standards of conduct
and performance expected of them by the Employer. Violation of these rules or other lawful job-
related employer requirements, including these work rules, will be considered grounds for
discipline or immediate discharge. Penalties for infractions may include suspension from work
without pay for the remainder of the day, or for up to three days, in the sole judgment of the
Employer, depending on the seriousness of the infraction, the worker's prior record, and other
relevant factors. Repeated, serious, or aggravated infractions may result in immediate discharge.
Workers are expected to comply with all rules relating to discipline, attendance, work quality and

quantity, and the maintenance of all property.

1. Workers must perform their assigned work in a careful, workmarniike manner in
accordance with the provision of the work contract. Sloppy work will not be
tolerated.

2. Use or possession of alcoholic beverages or illegal drugs is prohibited during work
time or during any workday before work is completed for the day (such as during
meais); workers may not report for work under the influence of alcoholic beverages
or illegal drugs. Hlegal drugs may not be used or kept on any employer premises,
including housing at any time. Use or possession of ilegal drugs, falling or refusing
to take a drug test will be CAUSE FOR ETHATE TERMINATIO!

LEAPN 3 T ™

3 Excessive absences and/or tardiness will not be permitted. Employees are
expected to be present, on time, able and willing to perform the assigned work
every scheduled workday. This is not sporadic or “day work.” Excessive absences
is defined as: Two consecutive days of unexcused ahsences or three unexcused
absences in a 30 day period. Violation will be CAUSE FOR IMMEDIATE
TERMINATION. Workers must report at assigned time and place each workday as
directed by the grower or supervisor. W CH

(¥ 58, Excessive tardiness is defined as 2 unexcused tardies

in a row or 5 unexcused tardies in a period of thirty days.

4. Workers shall maintain and keep the living quarters provided to them in compliance
with OSHA 1910.142 Standards as posted in the housing and in clean condition
and in good repair, allowing for reasonable wear and tear, Workers shall
cooperate with other workers assigned to such housing in magintaining common
kitchen and living areas in good condition. Workers will be required to keep the
exterior area surrounding the camp clean and clear of debris. Workers shall
promptly report any problems with housing to the employer or designated

supervisor.

5. Workers living in employer's housing assigned to bunk beds may not separate
bunk beds, as floor space in sleeping rooms is needed by all occupants.

6.  Workers living in employer's housing may not cook in sleeping rooms or any other
non-kitchen areas. Workers are forbidden from removing batteries from smoke

detectors for any reason. YIQLATION WILL BE CAUSE FOR IMMEDIATE
TERMINATION.

7. Workers must not drop paper, cans, bottles and other trash in fields, packing
house, or on housing premises. Trash and waste receptacles must be used.

8. Workers may not take unauthorized breaks from work.
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10.
11

12.

13.

14.

15.

16.

17.

18.

19.

20.

21

22.

23,

Workers may nat leave the field or other assigned work area without permission of
farmer or person in charge.

Workers may not enter employer’s premises without aythorization.

Workers may not begin work prior to scheduled starting time or continue working
after stopping time unless authorized by the employer.

Workers fiving in empioyer's housing may not have guests in housing premises
after 10:30 p.m. except on Saturday night on which guest hours end at 12:00 p.m.
No persons, other than workers assigned by employer to a room, may sleep in any

room.
Workers may not deliberately restrict production.

Any worker who verbally or physically threatens another worker, the farmer
or any supervisor with any tool or weapon WILL BE SUBJECT TO
IMMEDIAT

WORKERS WILL BE DISCHARGED for fighting on the employer's premises,
including housing premises, at any time.

Workers may not post or remove any notices, signs, or other instructions from the
amployer's bulletin boards or the employer's property without specific authority from
the employer.

K L ISCH N if they steal from fellow workers or from

the employer.

Workers may not falsify identification, perso
FORS WILL BE Si

nnel, medical, production or other work-
related records. VIQLA () I AT RGE

;{ . Ey b T PO A

St ol SdSFed b bt | Nof REREEE R

Workers may not willfully abuse or destroy any machinery, truck or other vehicle,
equipment, tools or other property belonging to the employer or to other
employees.

S TN

Workers may not use or operate trucks or other vehicles, machines, tools or other
equipment and property to which the worker has not been specifically assigned by
his supervisor. Workers may not use or operate trucks or other vehicles, tools or
other equipment or property for their personal use unless expressly authorized by
the employer.

Workers may not misuse or remove from the farm premises without authorization
from his supervisor any employer property such as trucks and other vehicles, beds,

refrigerators, tools, etc. VIOLATORS WILL BE SUBJECT TO DISCHARGE
IM IATELY

Workers must obey all safety rules and common safety practices and must report
any injuries or accidents to their supervisor or the empioyer's office immaediately
and The Labor Company {TLC) as soon as is reasonably possibie. LUNSAFE
WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO DISCHARGE,

Workers must follow supervisor's instructions.
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24,
25.

28

27.

Waorkers may not commit acts of insubordination - fallure to regard authority.

After the training period, workers are expected to posses the skills necessary to
perform the job described in the work agreement and to the standard set by the

employer.

Workers may not interrupt other workers rest/sleep period by excessive noise or
commotion. Workers must not play loud music after 9:00 PM on work nights or
after 12:00 PM on Saturday night.

Workers will not knowingly engage in any type of behavior or take any action that
might cause the grower to be out of compliance with any local, state, or federal law.




EMPLOYER'S STATEMENT PURSUANT TO 20 CFR SECTION 655.101 {a) (2)

The undersigned employer, pursuant to 20 CFR Section 655.101 (a) (2), dees hereby
authorize The Labor Company (TLC), to act as my agent and on my behalf for the
purpose of signing and filing an Application for Temporary Alien Agricultural Labor
Certification and to do any and all other acts necessary to pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitments on my
behalf, provided however, that my said agent is specifically not authorized to hire, pay,
fire, supervise or otherwise control the work of any employee.

As employer, | assume full responsibility for the accuracy of the Application, for all
representation made by my said agent on my behalf, and for the compiiance with all

regulatory gnd other m’men’cs.
¢
. /J:’M wi 2/15/08

Employer 8ign7t’ure/ Date

The Labor Company (TLC), does hereby certify that it is acting only as agent for the
above employer with respect to its Temporary Alien Agricuitural Labor Certification
Appiication. TLC is neither the employer on a joint employer of the workers requested,
and the individual employer above, retains the full power to hire, pay, fire, supervise and
otherwise control the work of all workers requested through the Empioyment Service,
except to the extent that TLC has been specifically authorized to make hiring
commitments on behaif of the employer.

eLabor mpa v {TLES
2/15/08

\gent S}gnature §) Date




Application for Conditional Entry

I, Amy's Garden as the employer, agree to abide by regulations at 20 CFR 655.103 and
20 CFR 653.501.

| hereby request permission for conditional entry into the intrastate/interstate clearance
system so that my job order can be transmitted to labor supply states in a timely manner
to facilitate the recruitment of supply workers. My housing was in compliance with
USDOL regulations in 2007 but, because of disuse, cannot meet applicable standards at

this time.

As a condition to placing my order into clearance, |, Amy's Garden, certify that 30 days
prior to cccupancy, my housing will meet standards to the US Department of Labor.

| also authorize representatives of the State Employment Service, the State Health
Department and/or the US Employment and Training Administration to inspect the
housing that | am offering such workers at any reasonable time to verify its condition.

edrby April 5, 2008.

2/15/2008
Date

)
ool Sy 2/5/0 &

E.5. Representative y Date’




Certify Number of Workers

We expect the total number of workers we wili use in the occupation of this/these crop
activities to be 5 of which 5 will be H-2A workers for which certification is requested and
the balance, if any, will be US workers. These numbers are estimates only as total

Wam f [{? ifmn weather, crop conditions and worker availability.
/ / 4 s108

ignature ' U




20 CFR 655.106 (F)
FIFTY-PERCENT RULE

ay's Ganden requests an

exemption from the fifty-percent rule under 55.103 (e).

¢ did not, during any
calendar quarter during the preceding, calendar year, use more than 500 “man
days” of agricultural labor, as defined in section 3 (u) of the Fair Labor Standards
Act of 1983 (298 USC 203 (u)). Is not a member of an association which has
applied for a temporary alien agricultural labor certification under this subpart for
its members. Has not otherwise “associated” with other employers who are

applying for, H-2A mder this subpart.
i
jédh.\ 2/15/08

< v 4
Employer Signature Date




STATE AGENCY: AGENCIA ESTATAL:
VIRGINIA EMPLOYMENT COMMI SSION . 'égmis_tiﬁg:ggg;’h@wbq;__g;ﬁquﬁiA{_

SUMMARY OF EMPLOYMENT CONDITIONS SUMARIO DE LAS CONDITIONES DE EMPLIO
SPECIFIED ON JOB ORDER QUE SON ESPECIFICADAS IN LA ORDEN DE
TRABAJO

2. Nombre del Empleador: [{Amy '8 garden

3. Lugar Y Direccmn del Emp!eador.

s
5. Work Schedul ) 5. Horario del Trabajo:
Horas por Dia: }:7 ]
Days per Week: Numero de dias por Semana: Caleal
alculo

6. Crop and Pay: Fstimateg O Cosechay Pago: 7 Pago Anticipado

Hourly Unit of Piece Hourly Sueldo Unidad del por del Sualdo
Crog: Wage

Production Rate Wage Cosecha: Por Hora Produccion Unidad Wage

Regular'

Alternate tasks and pay daring first week Laberes alternafivas y pago la primera semana en'c'a'so
in case crop delay (see item 12) de demora en la cosacha (vease punso numero 12)

R A




8. Transportation Provided:

Yes: No: D

9. Housing can Accommodate People:

Individual [ 5 Family [0]

10. Meals Pro-

Yes: No:

{ffyes: Cost per Day: m

Workers must do their own Cooking:

g

Yes:
11. Deductions:
Type

Social Security

Income Tax

Meals

Transportation
Tools

Crewleader Charges

12. Notes to Worker:

A copy of the full job order is available for
inspection in this office. The employer has
guaranteed your first week’s wages unless
he notifies the Job Service of a later starting
date by: =3 i

" In order for you to be eligible for this guaranteed,
you must contract the Job Service Office at:

—

During the period of: |

Any Job Service Office will
Assist you in doing this.

GS8S02:27/04

8. Transportacion Proveida:
Si: No: E]

9. Vivendas Disponiblas para
Individuos Familias

10. Comidas Proveidas:

Si: D No: @
Si son Proveidas, El costo por Dia:

Los Trabajadores tienen que cocinar sus Comidas:
Si: No: [
11. Deduccionas:
Type

Seguro Social
Impoestos Sobre Ingrasos

Personas:

Amount

Comidas

Transportacion
Herramiantas y Maquinsrias "
Cargas De Crewleader N

12. Notas Para El Trabajador:

Una copia de la orden de trabajo completa estd
disponible para la inspeccién en esta oficina. El
patrén ha garantizado sus primeros salarios de
los week?s a menos que él notifique el servicio del
trabajo de una fecha que comienza mds iiltima
cerca:

Para usted para ser elegible para este guarenteed,
usted debe pongase en contacto con la Oficina De
Servicio de Trabajo. en: :

Cualquier Oficina De Servicio de
Trabajo le asistira en hacer esto.
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*%RENEWAL NOTICE: THIS POLICY WILL EXPIRE AT 12:901 A.M. ON
01/06/708 UNLESS THE MINIMUM PAYMENT IS MADE BY THE DUE DATE.
THIS RENEWAL DECLARATION SUPERSEDES ANY DECLARATIONS ISSUED

EARLIER.

POLICY NUMBER Fros CoioY PERIOD COVERAGE IS PROVIDED IN THE CODE _

WC 6103495 | 01/04/08] 0D1/04/09) VA FARM BUREAU FIRE & CASUALTY INS CO. | 3186
NAMED INSURED AND ADDRESS = _

ITEM GEORGE & AMY HICKS ENTITY OF INSURED - INDIVIDUAL
1. T/A AMYS GARDEN FEIN: 33-1149739
6410 PINE FORK RD RISK ID:

QUINTON VA 23141

INFORMATION PAGE 1 (WC DO 00 01 A
NO ADDITIONAL LOCATIONS

ITEM

2. POLICY PERIOD - 01/04/08 TO 01/04/0% 12:01 AM STANDARD TIME AT THE
INSURED'S MAILING ADDRESS.

3A. WORKERS COMPENSATION INSURANCE: PART ONE OF THE POLICY APPLIES TO THE
WORKERS COMPENSATION LAW OF THE STATES LISTED HERE: VIRGINIA

iB. EMPLOYERS LIABILITY INSURANCE: PART TWO OF THE POLICY APPLIES TO WORK
IN EACH STATE LISTED IN ITEM 3A. THE LIMITS OF QUR LIABILITY UNDER
PART TWO ARE:
BODILY INJURY BY ACCIDENT $100,000 EACH ACCIDENT
BODILY INJURY BY DISEASE ¢100,000 EACH EMPLOYEE
BODILY INJURY BY DISEASE $500,000 POLICY LIMIT

3C. OTHER STATES INSURANCE: PART THREE OF THE POLICY APPLIES TOD THE STATES,

IF ANY, LISTED HERE: NONE.

SEE ATTACHEDR SCHEDULE FOR LIST OF ENDORSEMENTS FORMING PART OF THIS
POLICY. THIS POLICY INCLUDES COPYRIGHT MATERIAL OF THE NATIONAL
COUNCIL ON COMPENSATION INSURANCE, INC. USED WITH ITS PERMISSION.
(C) 1996 NATIONAL COUNCIL ON COMPENSATION INSURANCE. INC.

&Wf gm\k_ Drisco !

fW\EBufchLy

757 Sed-3[8 29




RENEWAL OF POLICY WC 6103495

WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY
¥%*RENEWAL NOTICE: THIS POLICY WILL EXPIRE AT 12:01 A.M. ON
01/04/708 UNLESS THE MINIMUM PAYMENT IS MADE BY THE DUE DATE.
THIS RENEWAL DECLARATION SUPERSEDES ANY DECLARATIONS ISSUED

EARLIER.

POLICY NUMBER ERgn OTCY TERTOD.

COGVERAGE IS PROVIDED IN THE CODE

WC 6103495 61/04/08] 01/04/09

VA FARM BUREAU FIRE & CASUALTY INS CO. 3186

NAMED INSURED AND ADDRESS

GEORGE & AMY HICKS
T/A AMYS GARDEN
6410 PINE FORK RD

ENTITY OF INSURED - INDIVIDUAL

QUINTON VA 23141

SCHEDULE PAGE 1

ST

VA
VA
VA

* ENDOQRSEM

ENT SCHEDULE %x

NUMBER DESCRIPTION

WC DO 00 00 A WORKERS COMP & EMPLOYERS LIAB. POLICY {04-92)

Wwe 45 06 02 VIRGINIA AMENDATORY ENDORSEMENT (07-93)

WC 45 04 01 TERRORISM RISK INS. EXTENSION ACY ENDT. (01-06)



CHARLES CITY COUNTY COMMUNITY SERVICES

Charles City County Health Department
7501 Adkins Road

Charles City, VA 23030

(804) 829-2490

Charles City County Department of Social Services
11600 Courthouse Road

Charles City, VA 23030

(804) 829-9207

Charles City County Sheriff's Department
10600 Courthouse Road
Charles City, VA 23030
(804) 829-9263 - non-emergency
911 - *emergency only

John Randolph Medical Center
411 W. Randolph Road
Hopewell, VA 23860

(804) 541-1600

Medical College of Virginia
401 N. 12 Street
Richmond, VA 23232
(804) 828-5000

Salvation Army Shelter
3807 Mechansville Turmpike
Richmond, VA 23231
(804) 497-8780

Cecily Rodriguez

Telamon Corporation

4913 Fitzhugh Ave. Ste. 202
Richmond, VA

(804) 355-4676

VA Justice Center for Farm & Immigration Worker PR

504 40} St.-S-B-Suite A Ve £t oy /4 Ve Y te. %
Charlottesville, VA 22903 S

(8067637323 AFY - RT o IR/



OMB Approval No. 1203-0153

U.S. DEPARTMENT OF LABOR
Ernployment and Training Administration

EMPLOYER FURNISHED HOUSING AND FACILITETES

(See Instructions on Reverse)

1. EMPLOYERS NAME AND ADDRESS

AMY'S GARDEN
6410 PINE FORK ROAD
QUINTON, VA, 23141

2. HOUSENG LOCATION

3. HOUSTNG DESCRIPTION

13630 SANDY POINT RD. CHARLES CITY, VA, 23030 RTONRTS BRICK RANCHER
PASS COURTHOUSE 7 MILES TORT ON 613 #10 MI TO 4™
DRIVEWAY ON LEFT.
CESIEEFROOMS
1. Dormitery Type b, Family Tyie
Nk Lrores \ ES USE ONLY
o v . 2. 3 4 i 2 1 4.
pe £ SCAPACITY tadun)
Length Pl L '

. o ga P! & REGULATIONS COMPLIANCE
Width AN LAl I Yes | No
Ceiling Height 3’ 5 3.0 Water v

. : " -
Square Feet J L] AR A Electricity ¥
No, of Rooms / / Site L
Ng. of Beds, i
single 5)\ Screcning v’
Nn. of Beds, or / V)
Bunks, Double Heating
7. FACHYTES (Number of cach}

Flush Toilets ; Peivy Lrinals Lav. Or washbasing . | Showerheads ;
/ 0 0 / /
Bathitubs Movable bathtubs Lanndry machines Fixed Inundry tabs Moveabie Immxdry tabs
0 0
Cook stoves Refrigeraions Garlsage comtainers First-aid its Fire exzitigudshers R
o, & i)
( 1 1 1 | Wanerdd

£ Comments

EMPLOYER'S CERTIFICATION:

TCERTIEY THAT | have reviewed the housing regalations of the {1.5. Department of Labor, [ OSHA ,/A, and that the boosing described herein AT meets T does not meet
such stendwrds. I hereby authorize repres&ufahvcs of the State Employment Service office and for Employment and Training Administration regional office to inspect the sbovs housing at

any reasopable dme

?j‘i’“{%m;y LA z:ci« TW?‘ 7 /71,:(,/(5 ” -;,,;/7 /7

16, HOUSING INSPECTED BY:

ool ey | R

%umg - ‘5/ 7 /07

POV AL: Housing approved for oz Ery wuﬂ«rf rec;uwd ERE R

Signature of Authorized Official v Typed Naroe and Tide Date
-1 N . s e . 5
/?’,f%’gm & Nloihor i M g Kol T~ Sugte 3/ 7/07

ETA 338 (Jan. 1982)



